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ldeas of Pre-ETS activities embedded in a model of work-based
learning progression;

3 Pre-ETS areas are combined to illustrate how to address several
areas simultaneously through meaningful activities;

re for a career and/or




Pre' ETS qu‘egories Illhqlll FIVE PRE-EMPLOYMENT TRANSITION SERVICES

Involve WBL CATEGORIES
1. Job Exploration Counseling: 5. I.ns;rulcf:ﬁon Maoes
Ac;r\‘/oiq-cy Exploration

Counseling

2. Work-based Learning Opportunities:

OVIUC C
work experiences in d OC
community setting

Services that focus on preparing the

student for the workplace



WITHIN THOSE 3 PRE-ETS CATEGORIES:

- WILL DISCUSS WORK-BASED LEARNING AS A PROGRESSION OR CONTINUUM

DEVELOP WBL TO HAVE A MULTI-LAYERED APPROACH
ELF TO CREATE RICH STUDENT EXPERIENCES)




Work-based Learning

INn this context:

- Pre-employment services for high schools students 14 and older with disabilities

 Instructional strategy for preparing ALL students for success in post-
secondary education and careers

loyment options




WBL Progression

- Should be driven by student outcome, rather than by activities

or each student, depending on career




Learning ABOUT work

Build awareness of the variety of careers
available and the variety of jobs within
career fields. Broaden students’ per-
spectives of personal skills to utilize,
reinforce and develop for work.

Sample Student Outcome

Student can articulate some potential
careers they would like to explore and
what training and education are required
to find success in those fields.

Experiences might include:

e Workplace tours (1)

e Guest speakers from specific fields/
industries (1)
Career fairs (1)
Trades rodeos (1)
Labor market and job outlook research
1
Career interest inventories (1)
Discovery (1)
Job shadows (2)

Work-Based Learning Progression

Learning ABOUT work

Explore career options for the purpose of
motivating students for decision making
in high school and post-secondary educa-
tion.

Sample Student Outcome

Student can give at least two examples
of how the student’s individual skills and
interests relate to the career field and/
or occupations.

Experiences might include:

e Occupation-specific informational in-
terviews (1)
Learning styles inventories and multi-
ple intelligences inventories (1)
Research on training and educational
opportunities and requirements (1)

e TourJob Service Center (2)

e Additional job shadows (2)
Create portfolio with relevant work
samples, applications, personal refer-
ences, resume, etc. May add to portfo-
lio throughout the student’s education
(4

Learning THROUGH work

Apply learning through practical experi-
ences. Activities will have consequences
and value beyond the classroom and
may be applicable to a variety of ca-
reers.

Sample Student Outcome

Student builds effective working rela-
tionships with colleagues and customers;
is able to contribute to a working envi-
ronment.

Experiences might include:

e Complete Vocational Profile (1)

e Project-based learning or service
learning opportunities with multiple
interactions with professionals (2)
Student-run enterprise/business (2)
Paid work experience connected to
the student’s employment goal(s) (2)
Work-based learning paired with class-
room instruction (2)

Clarify any accommodation needs (4)
Classroom instruction on topics that
support employment success: Employ-
ment soft skills, financial literacy, man-
aging and arranging transportation,
personal care, etc. (4)

Learning FOR work

Train for employment and/or post-
secondary education in a specific range
of occupations. Some mastery of career-
specific skills is evident.

Sample Student Outcome

Student demonstrates knowledge and
skills specific to employment in a partic-
ular career field.

Experiences might include:

s Paid work experience developed
for specific career interests (2)
Employment-specific training for
credentials, certifications or clini-
cal experience (2)

If applicable, connect with agen-
cies and/or resources for on-
going support (4)

Pre-ETS Activity Categories: 1— Job Exploration Counseling 2— Work-based Learning Experiences 4— Workplace Readiness Training
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Learning ABOUT work

Build awareness of the variety of careers
available and the variety of jobs within
career fields. Broaden students’ per-
spectives of personal skills to utilize,
reinforce and develop for work.

Sample Student Outcome

Student can articulate some potential
careers they would like to explore and
what training and education are required
to find success in those fields.

Experiences might include:
Workplace tours (1)
Guest speakers from specific fields/

industries (1)

Career fairs (1)

Trades rodeos (1)

Labor market and job outlook research
(1)

Career interest inventories (1)
Discovery (1)

Job shadows (2)

» AWARENESS
= What types of careers are available
= Exposure to previously unknown careers
= Learn more about career preparation and labor market
information (wages, job outlook, etc.)

> |deally designed to use many experiences to introduce
young people to a range of careers



C&I’GGI’ AW&I‘GHGSS: Learning ABOUT Work

RESOURCES:

- Speakers

- Workplace tours and trades rodeos

- On-line tools (MCIS, O-net Online, Montana Job Service)
- Job shadows

- Career interest inventories




Career Awareness: Learning ABOUT Work

Infroduce O

\_/

» Describe the strategy of customized employme
that there are different ways to get a job.

» Begin the process of Discovery to learn about who the student is atf their best, what
they do, how they do it. Engage families in this process! Gather information about
what works and doesn’t work for them, interest areas, tasks that they do at home.

» During job shadows and workplace tours begin a list of characteristics of job sites that
might work and might not work for the person; list tasks (not job titles) that they could
do or do with tfraining; identify interest areas of the student.

» Meet people who share the student’s passion and interests - could they serve as 4
mentore Could they share advice about various employerse



Learning ABOUT work

Explore career options for the purpose of
motivating students for decision making
in high school and post-secondary educa-
tion.

Sample Student Outcome
Student can give at least two examples

of how the student’s individual skills and
interests relate to the career field and/
or occupations.

Experiences might include:
Occupation-specific informational in-
terviews (1)

Learning styles inventories and multi-
ple intelligences inventories (1)
Research on training and educational
opportunities and requirements (1)
Tour Job Service Center (2)

Additional job shadows (2)

Create portfolio with relevant work
samples, applications, personal refer-
ences, resume, etc. May add to portfo-
lio throughout the student’s education

(4)

» Helps build students’ moftivation for learning and inform
students’ decisions about further career and educational
options

» Student should have direct inferaction (actual or virtual) with
industry professionals

- Student takes an active role in selecting experiences
- Student is part of analyzing information gained and
identifying new interests or next steps
- Continues to prepare student with the basic skills
necessary for more intensified WBL
experiences/opportunities



C&I‘BGI’ Exploration: Learning ABOUT Work

RESOURCES:

- MCIS

- Job shadows

- Careerinterest inventories

- Multiple Intelligence inventories

- Connections with employers for interviews




Learning ABOUT work

Explore career options for the purpose of
motivating students for decision making
in high school and post-secondary educa-
tion.

Sample Student Outcome
Student can give at least two examples

of how the student’s individual skills and
interests relate to the career field and/
or occupations.

Experiences might include:

e Occupation-specific informational in-
terviews (1)

e Learning styles inventories and multi-
ple intelligences inventories (1)

e Research on training and educational
opportunities and requirements (1)

e Tour Job Service Center (2)

e Additional job shadows (2)

e (Create portfolio with relevant work
samples, applications, personal refer-

ences, resume, etc. May add to portfo-

lio throughout the student’s education
(4)

Considerations for Students with a More Significant
Impact of Disability

» Based on what you have learned about the student’s interests,
visit employers where people share those interests (don't follow
job fitles but follow the interests).

> Interview employers and employees to learn more about that
job type, skills that are valued, classes or training that would be
beneficial.

» Look for tasks that the student can do or learn to do within the
interest areaq.

> ldentify potential work experience sites.

» Keep collecting information about work and about the student’s
interests, abilities, and tasks, and add it fo the student’s profile.



P areer Preparation: Leoming THROUGH Work

Apply learning through practical experi- areer gagwdareness TO career

ences. Activities will have consequences
and value beyond the classroom and
may be applicable to a variety of ca-
reers.

Sample Student Outcome

Sfodier i idseFiactioe workigrees » Students have interactions with employers and industry
el S, professionals over an extended period of time.

is able to contribute to a working envi-
ronment.

BearnsesoidHiodads > Student activities are meaningful outside of the classroom
Campleteaeational Brofile (1) sefting and have value beyond success in school.

Project-based learning or service
learning opportunities with multiple
interactions with professionals (2)

Stullent rimenterariseliusinessid) > The experiences are transferable and applicable to mulfiple

Paid work experience connected to - . . s
o b e career options but also reinforce academic/classroom skills.
Work-based learning paired with class-

room instruction (2)

Clarify any accommodation needs (4)

Classroom instruction on topics that

support employment success: Employ-

ment soft skills, financial literacy, man-

aging and arranging transportation,

personal care, etc. (4)



Career Preparation: Leaming THROUGH Work

PREPARATION OPTIONS:
- Project-based Learning or Service Learning

- Student-run businesses
- Work Experience

- Related instruction to support employment success:
1. Employment soft skills




Learning THROUGH work

Apply learning through practical experi-
ences. Activities will have consequences

and value beyond the classroom and

may be applicable to a variety of ca-
reers.

o Considerations for Students with a More Significant
ample Student Outcome . -
StudZnt builds effective working rela- |mpCIC1' Of DISCI bllliy

tionships with colleagues and customers;
is able to contribute to a working envi-
ronment.

> Try out work experiences in employment settings.

Experiences might include:
Complete Vocational Profile (1)
Project-based learning or service . - .
learning opportunities with multiple » Clarify the student’s ideal conditions for success necessary to
interactions with professionals (2) .

Student-run entefprise/business (2) SU Cceed N em ployme nT'

Paid work experience connected to

the student’s employment goal(s) (2) . i
R SIREEY > Clarify the need for accommodations.
room instruction (2)

Clarify any accommodation needs (4)

ELESRR BN R e B R ST > Expand the list of tasks and contributions that the individual

support employment success: Employ-

ment soft skills, financial literacy, man- can Offer d fU 'I'U re em ployer
aging and arranging transportation,

personal care, etc. (4)



Learning FOR work Arecer Training: Learning FOR Work

Train for employment and/or post- avelop skills related to SpeCiﬁC

secondary education in a specific range

of occupations. Some mastery of career-

specific skills is evident.

B > Students have opportunities for in-depth Discovery and

Student demonstrates knowledge and

T ——— experience of a particular career or range of occupations.

ular career field.

ERBE SIS T » Students may begin to develop occupation-specific skills.

¢ Paid work experience developed
for specific career interests (2)

kg » Students may begin to attain or work toward occupation-
Employment-specific training for o .
credentials, certifications or clini- SpeCIfIC CredenTICIlS.

cal experience (2)
If applicable, connect with agen-

cies and/or resources for on-
going support (4)



C&I‘GGI’ Training: Learning FOR Work

RESOURCES:
- Work Experience

- Student-owned business or enterprise

-specific credentials certifications




Learning FOR work

Train for.employmient and/er post- Considerations for Students with a More Significant
secondary education in a specific range ImpaCf of DiSCIbiIi’ry

of occupations. Some mastery of career-
specific skills is evident.

Sample Student Outcome

» Students have developed a list of tasks and conftributions within their
Student demonstrates knowledge and

interest areas that they could offer an employer for pay.

skills specific to employment in a partic-
ular career field.

» Students have experienced these tasks in short-term work

E - . ht- I d : . o . o o L .
e il experiences within specific community businesses.

¢ Paid work experience developed
for specific career interests (2)

Employment-specific training for > Students have written documentation of their accommodation
credentials, certifications or clini- needs, characteristics of work and work environments that will

calexperiencei() support them to be successful.
If applicable, connect with agen-

cies and/or resources for on- . . . . .
SaigaipEaH ) » Students have had multiple learning experiences in workplaces prior

to high school exit.




Items for Consideration through ALL Phases:

- Soft skills instruction: What does the student need to know for
each environment he/she is in (how to be prepared,
workplace setting/culture, etc.)?

- Are there assistive technology concerns that need to be
addressed/taughte

- What are the learning objectives for each phase and
how will that information be used?

20
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Sam is 17 years old and enrolled in a high school com Sﬁ“ﬁ'y]ﬂh |
somewhere in rural Montana !curporatmn emp_luyment=

n.: ;lfp

oloration Counseling leads to setting up 3 r, tlme

opporfunities 5 e wnrkers

C

'.; amgmumcit versmeat jp dluduil
5! a rhet =




Lexiiis 17 years old, has a developmental disability and
has been receiving Pre-Employment Transition Services
since age 14.

In those years, her studies have emphasized soft skills and
self-advocacy.

Job Exploration Counseling has revealed that she has real
inferests and aptitudes for social services employment.

Workplace Readiness Training has included informational
interviews with organizations engaged in that work, and
some job shadowing.

From those interviews, Work-based Learning Experiences
were set up at 3 agencies operating in town. Goal: To
more clearly delineate the skills necessary for success.

Counseling for Post-Secondary Education added options
’{o enhance her chance of success through further
raining.

Montana Pre-ETS TAC 2017
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WBL Resources

https://mtcis.intocareers.org

www.montanayouthiransitions.org
https://www.dol.gov/odep/topics/youth/softskills/

Montana Job Service:

Information on disability and disclosure: outh.info/411-on-disability-disclosure

US Dept. of Labor O-net OnlLine:
Montana Vocational Rehabilitation:

Marc Gold and Associates:



https://mtcis.intocareers.org/
http://www.montanayouthtransitions.org/
https://www.dol.gov/odep/topics/youth/softskills/
https://jobs.mt.gov/
http://www.ncwd-youth.info/411-on-disability-disclosure
https://www.onetonline.org/
http://dphhs.mt.gov/detd/youthtransitions

QUESTIONS®




alinstitute.umt.edu/transition

™~

(406) 243-4134

Pre-ETS Webinar Archives:


http://www.ruralinstitute.umt.edu/transition/
mailto:condon@ruralinstitute.umt.edu
http://bit.ly/28XHbWU

